REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I...+++++.John M. Chavez 
Room E-430 


Connecticut JFK Federal Bidg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II.......-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Del aware 3535 Market Street 

District of prilacelpnia. PA 19104 
Columbia -596- 

Mary] and 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOF-B8T-4495 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kent ucky 
Region V.......+.Jdohn D. Mellott 

Room 772 
Illinois 230 S. Dearborn Street 
Indiana Chicago, IL 60604 
Michigan -353-6976 ~ 
Minnesota 
Ohio 


Wisconsin 


Region VI............les Gaddie 
Room 220 : 
555 Griffin Sq. Bldg. 


Arkansas 

Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 
Oklahoma 214-767 -4776 

Texas 


Region VII....++++++-Patrick A. Hand 


Room 2509 
Iowa Federal Office Bldg. 
Kansas 911 —* St. : 
Missouri Kansas City, MO 64106 
Nebraska —— 
Region VIII.........-Ernest E. Sanchez 
Room 1468 
Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
mong Dakota 303-837 -4235 
Uta 


Region IX......++++.-d0e B. Kirkbride 


Room 11201 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 — 


REGion X.veeeseeeeeeedack Strick] and 
Room 3094 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442 -7620 
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DONOVAN LAUNCHES NEW SITE * 
POR JOB CORPS CENTER IN. KENTUCKY 


BOWLING GREEN, KY. -- Secretary of Labor Raymond J. Donovan broke ground for 
the new site of the Great Onyx Job Corps Center near Bowling Green, Ky. 


The groundbreaking ceremony for the new $8 million conservation center 
in central Kentucky near the Tennessee border was attended by Secretary Donovan 
to demonstrate the Administration's interest in youth activities. 


“This center will play an important role in helping to carry out this 
Administration's commitment to train disadvantaged youth for productive and 
useful careers," Donovan said. 


The Secretary said the relocation of the Job Corps conservation center 
from Mammoth Cave National Park to the new site just outside the park's 
border was dictated by court action to prevent environmental damage to the 
caves created by the 210-enrollee center's sewage system. 


The conservation center has been operated since its opening in 1965 by 
the U.S. Interior Department Park Service for the U.S. Labor Department. The 
cost has averaged about $2 million per year. 


The center trains youths between the ages of 16 through 21 in such skills 
as carpentry, cement masonry, heavy équipment operation and repair, painting, 
and construction labor related to conservation. School work, concentrating on 
reading, writing, and arithmetic, is the basic course. 


Secretary Donovan saluted the cooperation expressed by state and local 
officials in helping the Federal center get its start with the construction 
of a new road to the site, which will require new water sources, utilities, 
buildings, and recreation areas. 


Present Job Corps members will help keep down the cost of the move 
by helping in the salvage of buildings and materials at the present center, 
and assisting in the construction of the new center as part of their training. 


It is expected that the new center will be open in about 15 months. 


ae? 
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BLACK LABOR DEPARTMENT OFFICIAL 
LEADS COOPERATIVE FEDERAL-STATE EFFORT 


CHICAGO -- American workers are protected by a wide variety of federal and 
state labor laws governing their wages, working hours and employment opportunities. 


Olvester “Ollie” Taylor, of the U.S. rtment of Labor's regional office 
in Chicago, works behind the scene of federal and state efforts to assure that 
their laws complement, rather than conflict with, each other. 


“I must have sufficient knowledge of current and pending legislation to 
serve in an advisory capacity for state and federal officials," Taylor says. 


Among his responsibilities is to keep states in the Chicago region-- 
Illinois, Indiana, Michigan, Minnesota, Ohio and Wisconsin--informed of proposed 
federal labor legislation which might have an impact on state laws. He uses 
his knowledge to help work out conflicts between state and federal legislation. 


“The job calls for hard analysis and balanced advice," he says, emphasizing 
that he does not play an advocate role on particular issues. 


Taylor says states appear to appreciate this kind of assistance from the 
federal government. "The fact that we're touching base with them lets the 
states know that we want to cooperate and assist when we're needed," he says. 


For the past three years, the 1964 graduate of Morgan State University in 
Baltimore has provided technical help on behalf of the U.S. Labor Department to 
states in their development of workers’ compensation laws. 


“The people in the states know they can call me for information on how 
various states administer workers' compensation laws anywhere in the country," 
he says. 


His role soon will expand to include wage and hour laws--encompassing 
minimum wage, overtime pay and child labor provisions--and equal employment 
opportunity requirements for federal contractors that ban discrimination against 
minority group members, women, handicapped workers and military veterans. 


Taylor, a native of Plainfield, N.J., lives in Park Forest South, I11., 
with his twin sons, Derrick and Eric. 


In addition to managing the growth in his career from claims adjuster with 
a major insurance company to eight years of responsible Labor Department jobs, 
Taylor has met the challenges of single parenthood. His wife died when his 
children were five years old. 


While she was hospitalized in a coma, Taylor promised his wife that, "God 
willing, I would see the boys through until they were adults. 


He appears satisfied with his success, noting that his sons have recently 
graduated from high school and are preparing to enter military service. 


### 
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GRANTS FOR $3.6 MILLION 
TO AID MIGRANT FARM YOUTH 


WASHINGTON -- Labor Secretary Raymond J. Donovan announced the award of 
$3.6 million for programs in 11 states to serve youth of migrant and other seasonally 
employed farmworker families. 


Nine program sponsors were awarded the $3,631,000 under Title IV (Youth) of 
CETA---the Comprehensive Employment and Training Act---for the period Oct. 1, 
1982, to June 30, 1983. 


The funding will provide migrant and seasonally employed farmworker youth 
with work regimen, classroom instruction, on-the-job training and career 
exploration assistance, primarily non-agricultural. 


Applicants awarded grants through the Labor Department competitive process 
were: 


---Farmworker Opportunities, Inc., Rochester, N.Y., $218,900 for rural 
New York. 


---Florida Department of Education, Tallahassee,Fla., $628,065 for a 
statewide program. 

---I]linois Migrant Council, Chicago, I111., $228,390 for a statewide 
program. 

---Motivation Education and Training, Inc., Cleveland, Tex., $628,065, 
for Texas and Louisiana. 

---Proteus Adult Training. Inc., Visalia, Calif., $420,870, for Kings, 
Tulare, Fresno and Kern counties. 

---Portable Practical Education Project Inc., Tucson, Ariz., $180,800, 
for a statewide program. 

---CET, San Jose, Calif., $420,870, for 13 counties. 


---California Human Development Corp., Windsor, Calif., $485,500 for 24 
farmworker counties in California, Oregon, Idaho and Montana. 


---Northeast Rural Opportunities, Inc., Sunnyside, Mich., $304,500, for a 
statewide program. 


ee? 
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LABOR DEPARTMENT ISSUES AIRLINE ACT REGULATIONS 


WASHINGTON -- The U.S. Department of Labor issued proposed ced repulations to 
implement the first-right-of-hire provisions of the Airline jon Act of 
1978. 





In announcing the action, Labor Secretary Raymond J. Donovan said public 
comments on the proposed regulations will be accepted for a period of 30 days 
and then the department will prepare proposed final regulations. 


The proposed regulations specify that the first-right-of-hire extends to 
all permanent and part-time “protected employees" who have involuntarily lost 
their jobs -- other than for cause -- since the passage of the act, regardless 
of whether deregulation caused the job loss. 


A protected employee is any person who had been employed by a certificated 
air carrier for at least four years as of Oct. 24, 1978, the date the act was 
passed. The proposed regulations would cover such employees through Oct. 24, 1988. 


The proposed regulations affect air carriers which were in existence when 
the act was passed, and which are seeking to hire additional personnel from 
outside the company. Under the proposed regulations, such “covered carriers” 
have : legal duty to hire protected employees furloughed or terminated other 
than for cause. 


The carriers, however, are free to recall their own furloughed or terminated 
employees before hiring protected employees. 


Under the proposed regulations, all air carriers would be required to list 
job vacancies with a national center maintained by the Department of Labor in 
Albany, N.Y. The center will collect information on any industry job vacancies 
and will disseminate this information to all local offices of the state employment 
or job services nationwide, to industry unions and to other interested organizations. 


To claim the first-right-of-hire, a protected employee initially files an 
application with the hiring carrier in the carrier's standard manner. 


The proposed regulations prohibit covered carriers in existence when the 
act was passed from refusing to hire protected employees on the basis of any 
initial hiring age limitation, or because they have seniority or recall rights 
with another carrier. 


The hiring carrier may freely select from all protected employees applying 
for a position and may use its standard hiring criteria. But the carrier may 
not fill a job vacancy, other than on a temporary basis, with anyone except a 
protected employee until the position has been listed with the national job 
center for at least 30 days. 


-more- 
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Temporary and seasonal workers do not have a first-right-of-hire, and 
carriers are free to fill temporary and seasonal positions with any person, so 
long as that person does not acquire rights as a permanent employee. 


Following the public comment period, proposed final regulations cannot be 
published or become effective until they have been submitted to Congress for 
review for a iod of 90 legislative days. Department officials said it is 
unlikely final regulations will become effective prior to next summer. 


The department is currently working on regulations under the benefit 
provisions of the act and expects to issue them before the year's end. 


##?# 
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NORWOOD SAYS CPI CHANGE 
WILL IMPROVE INFLATION MEASURE 


WASHINGTON -- The Consumer Price Index, the nation's most widely used measure 


of price change, is undergoing a change of its own. The change involves the way 
the CPI measures the cost of shelter. 


Commissioner of Labor Statistics Janet L. Norwood says that the change will 
ake the CPI a more accurate measure of homeownership costs. 


Dr. Norwood explains that the change will occur first in the CPI for All 
Urban Consumers (CPI-U), a broad measure that reflects the buying habits of 
about 80 percent of the population. The CPI-U will incorporate the home- 
ownership change beginning with data for January 1983. 


Two years later, the change will be introduced into the CPI for Urban 
Wage Earners and Clerical Workers (CPI-W), which represents the buying habits 
of about 40 percent of the population. The purpose of the delay, the 
Commissioner explains, is to give sufficient notice to parties to 3-year 
collective bargaining agreements. Many escalator clauses in such contracts 
are based on the CPI-w. 


This is how Dr. Norwood explains the change: 


“The present CPI measures the cost of owning a home by keeping track of 
«changes in house prices, mortgage interest, and other homeownership costs. 
The problem with this method is that it measures changes in the asset value of 
a home as well as changes in the cost of the home as shelter. 


“To keep changes in the asset value of homes out of the CPI, BLS has begun 
to collect rental information from tenants who rent homes similar to homes that 
are owned by their occupants. This rental equivalence information will be the 
basis of the new CPI homeownership measure.” 


Norwood points out that the change in the way homeownership is 

will change the weights of various CPI 
costs make up 25 percent of the present CPI. After the change to rental 
equivalence is made, the homeownership weight will be closer to 15 percent. 

"Many other countries use the rental equivalence approach in their 

consumer price indexes," Dr. Norwood says. "Now that we are making the change, 
our CPI--which I believe to be the best measure of its kind in the world—will 
be even better." - 


Information about the CPI on a regular basis is published in the monthly 


periodical, CPI Detailed Report, $20 per year, distributed by the Govermment 
Printing Office, Washington, D.C. 20402. 
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PRODUCTIVITY AND COSTS: 
NONFINANCIAL CORPORATE SECTOR, 2ND QUARTER 1982 


WASHINGTON -- Productivity in nonfinancial corporations increased at a 
2.3 percent annual rate in the second quarter of 1982, according to preliminary 
measures reported by the Bureau of Labor Statistics of the U.S. Department of 
Labor. This was the largest gain since the 4.7 percent increase in the first 
quarter of 1981. The second quarter 1982 increase reflected a 1.0 percent 
decline in output and a 3.2 percent reduction in employee-hours. During the 
first quarter, productivity had increased 0.5 percent in this sector, as output 
and hours fell more steeply than in the second quarter. This sector includes 
all corporations doing business in the United States with the exception of banks, 
stock and commodity brokers, and finance and insurance companies. 


Revised second-quarter measures also were reported for the business, nonfarm 
business, and manufacturing sectors. The revisions show that productivity 
increased 1.2 percent rather than 2.9 percent in the business sector, 0.5 percent 
rather than 2.3 percent among nonfarm businesses, and 0.2 percent rather than 
0.9 percent in manufacturing (seasonally adjusted annual rates). The preliminary 
measures, published July 29, were based on data then available. The current 
measures of business and nonfarm business productivity primarily reflect downward 
revisions in the growth of output and slightly smaller declines than reported 
earlier in labor input data. 
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STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1982 ‘ 


WASHINGTON -- Unemployment rates increased in 48 states and the District of 
Columbia between July 1981 and July 1982, according to preliminary data released 
by the Bureau of Labor Statistics of the U.S. Department of Labor. 


The national unemployment rate, not seasonally adjusted, rose from 7.3 to 
9.8 percent over this period. The highest jobless rates were reported in Michigan 
14.7 percent) and Alabama (14.5 percent); the lowest rates were in South Dakota 
_ (4.5 percent) and North Dakota (4.6 percent). (Data are not adjusted for seasonal 
variation. ) ; 
For the 214 reporting metropolitan areas for which data were available, 
93 had unemployment rates that equaled or exceeded the national average. 
Rockford, Illinois (19.3 percent) and Duluth-Superior, Minnesota 
(19.1 percent) reported the highest jobless rates. Sioux Falls, South Dakota, 
and Stamford, Connecticut, had the lowest rates, both at 3.8 percent. 


Employment 


Employment, as measured by the monthly survey of nonagricultural 
establishments, declined in 44 States and the District of Columbia between 
July of 1981 and 1982. Employment in construction, manufacturing, 
transportation and public utilities, and government declined in nearly all 
States. In contrast, employment gains were fairly widespread in services. 


Employment declines ranging from 75,000 to 250,000 occurred in six 
heavily industrial States--California, Illinois, Indiana, Michigan, Ohio, and 
Pennsylvania. Gains in Texas (90,000), Florida (40,000), and Oklahoma 
(15,000) were largely the result of employment increases in trade and 
services. 


-more- 
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Unemployment Rates by State, July 1982 





Source: U.S. Department of Labor, Bureau of Labor Statistics, September 1982 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During fiscal year 1981, the Labor Department's Mine Safety and Health 
Administration put new regulations into effect governing the availability of rescue 
equipment in underground mines. It also established a review committee to 
study all mine safety standards and to eliminate unnecessary and outdated regulations, 
according to the department's 69th annual report. 


### 

During fiscal year 1981, the Labor Department's Women's Bureau implemented 
the first stage of a national training program designed to increase women's access 
to apprenticeship training, according to the department's 69th annual report. 

### 

In fiscal year 1981 the Labor Department's Women's Bureau, working to increase 
apprenticeship training for women, sought to establish apprenticeship training 
for women held in State correctional facilities. 

### 

In fiscal year 1981, the Labor-Marfagement Services Administration used a new 
Compliance Audit Program that significantly raised the number of union financial 
audits and embezzlement investigations conducted during the year, according to 
the Labor Department's 69th annual report. 





